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COVID-19 has made the past several months among the most challenging in world 
history.  Adding to the health crisis were the senseless killings of Breonna Taylor, George 
Floyd, Ahmaud Arbery, and other Black Americans.   The health crisis and these killings have 
created this tipping point in history to change America’s checkered legacy on race and 
equality, and have led ANHW to recognize more than ever the importance of its mission: to 
develop an equitable, vibrant, intergenerational community of alumnae/i and supporters 
connected to Harvard University.  
  
At the heart of this mission is recognizing when injustice is taking place and empowering 
each other as a community of Harvard women leaders and supporters, to enact change in our 
local communities. This month, the ANHW Corporate Board updated its mission statement, 
included at the end of this message, and is issuing the following statement on how we can 
take action against systemic racism. The past few weeks of pain and protest affirm the 
importance of ANHW's transparent and accountable inclusion initiatives, in our immediate 
community and beyond. 
  
We would like to commend all of our Chapters and Discussion/Social Groups (DSGs) who 
are encouraging their members to take active steps against racism and build community. We 
encourage you to read our new Mission Statement and engage with the Corporate Board 
and/or your local chapters with ideas, reflections, or comments. We look forward to seeing 
you at upcoming global ANHW events virtually, and hopefully soon in person. 
  
The systemic racism in our country dates back to the time when colonizers first 
encountered Indigenous Peoples on the lands of the Americas. This egregious U.S. history 
continues in current society, where black and brown communities are promised equal 
rights by law, but in practice are often left behind. By almost every measurable social 
indicator, Blacks, Hispanics, and minority groups suffer more hardship than the general 
population in the United States. Every person in America has the responsibility to help end 
this inequality. That includes us.  
 
As women, we have an important history of raising our voices together in solidarity for 
rights and respect in this nation. As Harvard women, we are leaders in our respective 
circles and feel the mandate to lead. Solid leadership can inspire enduring change.  
 
ANHW has a goal to be part of this societal change and an ally that brings human dignity 
and equality to our members and to all. Here are things we can all do to begin living that 
goal:  

• Take Harvard's Project Implicit tests, to examine what biases we each hold in our 
attitudes and beliefs.  

• Educate ourselves on privilege, antiracism, and best practices to be an ally. Here is 
a list of anti-racism resources from Harvard Women in Tech, which we encourage 
you to read. A resource recommended by the Graduate School of Education is White 
Nonsense Roundup, where you can search content by tags and topics. 

• Approach, plan and execute events through the lens of equality and diversity. 



We welcome your ideas on how ANHW can further meet our goal and serve members’ 
needs. We plan to hold ourselves accountable and ask that you also hold us accountable.  
  
  
                                                         ANHW MISSION STATEMENT 
  
The Alumnae/i Network for Harvard Women (ANHW) is a Harvard Alumni Association 
Shared Interest Group, nonpartisan, nonprofit (501c3). 
 
It aims to develop an equitable, vibrant, intergenerational community of alumnae/i 
and supporters with connections to the University. 
  
ANHW celebrates our community's diversity. We want women and supporters of all 
identities, including but not limited to, different races, national origins, genders, sexual 
orientations, and physical abilities to know: YOU BELONG HERE!  
One goal is to increase and strengthen women’s presence, voices, equity, and leadership 
within the University and the larger society. 
  
A focus is to expand the societal definitions of leadership and success to acknowledge the 
value of women’s contributions and leadership styles in traditional and untraditional areas, 
including both and unpaid work. 
 
An immediate goal is to provide opportunities for networking and a platform from which to 
address issues of particular concern to women within the University and beyond.  

 


